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Desert Radiologists

he physician-owners of Desert
Radiologists understand the fi-
nancial and employee-morale im-
pact of a high rate of turnover. As
such, they strongly support their
human resources department in its
effort and choose to provide
the kind of work environment
that allows for high retention
‘J rates. The company provides
the following employee benefit
plans:
® Employ-
er-paid
health, vi-
sion and
dental in-
surance
and pre-
scription
coverage
for em-
ployees
and their
depen-
dents
® Employ-
er-paid life insurance and long-term
disability coverage
@ Voluntary participation in flex-
ible spending accounts, short-term
disability, supplemental life insur-
ance, long-term care insurance and
401(k)
Des-
ert Radi-
ologists
also of-
fers a prof-
it shar-
ing pro-
gram. In
2006, the
average
employ-
ee prof-
it shar-
ing was 10
percent.
To enhance team building and
build company morale, Desert Ra-
diologists hosts a number of events
for its employees each year, includ-
ing a company picnic and holiday
party. Employees also participate in
community give-back efforts, sup-
porting the Susan G. Komen Race

Kim Nagle
HR Director

William P. Moore Il
CEO

for the
Cure and
Miracle
Flights.
Other
perks in-
From the judges clude:
Another way in which Des- ® Flex-
ertRadiologists goes above ible work
and beyond for its employ- schedules
ees is in its handling of and tele-
employee bonuses — the commut-
company pays the taxes on ing
all employee bonuses. ® Paid
vacation,
sick days,

bereavement, jury duty and holi-
days

® “Recognition time off” as a re-
ward incentive

® Paid time off for blood donation

The company hosts monthly em-
ployee recognition luncheons, offers
$100 awards through its employee
suggestion program and provides
a generous holiday bonus. Service
awards are presented with a certifi-
cate and monetary gift to employ-
ees when they reach significant em-
ployment milestones.

Desert Radiologists

2020 Palomino Lane, Suite 100, Las Vegas,
CEO: William P. Moore Il

HR Director: Kim Nagle

Industry: Health care

Primary service: Radiology

Employees: 305

Approx annual revenue: N/A
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